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Grow Your People, Grow Your Business

32% of employees are engaged.’
How does your company stack up?

The stats are clear about the impact of low engagement: increased turnover and
absenteeism, decreased productivity, increased costs, decreased patient
satisfaction and more.

Even if you are measuring engagement, a survey isn't enough to create
engagement or develop the culture you want for your organization.
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We have used the employee engagement program that Amy has
developed for many years. We have seen improvements in the moral
of staff as they are seeing the extensive work we are committing to

this annual process. Amy’s knowledge basis in employee

engagement is phenomenal. ~ Kristy Wikum
President and CEO, Centrex Rehab
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